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Observation #2
	Activity Observed
	Comments

	8:30 T ask Ss [employer] and Ss [employee] to take different sides. 


	The use of authentic materials and the creation of the authentic situation were very effective!  

	8:31 Ask Ss[employees] to read their resume and fill out the form
	(Q) Can Ss [employer] have a task, too?

=> Yes, but their task was introduced later and it made Ss [employer] waited for five minutes for doing nothing.

	8:36 T ask Ss[employers] to write the necessary information on the form 
	 T used different terms for S’s better understanding 

(i.e., boss = employer & 

regular workers = employee) 

=> Appropriate attempts for the S’s proficiency level 

	8:37 T give Ss general rules for the interview

(e.g., Employers: sit straight & shake hands firmly

Employees: Make eye contacts) 
	Nice! It made the Ss more serious about the activity!

	8:39 Ss: Mock interview

T circulate and take employee’s role
	(Q) How realistic is it for employees to ask about the name of the company during interview?
=> Maybe, it would’ve worked better if you had made the Ss [employer] to have each S’s company name tag in front of them. 

It may also could’ve been helpful if you had talked with the Ss about different strategies needed for different companies beforehand  

	
	(Q) S1 and S2 greeted each other “Good night!” at the beginning of their mock interview activity. Any suggestions? 
=> Explicit instruction would work! 

	9:00 End the class
	I misunderstood that the T had a time management issue, but it turned out that it was rather an issue with the lesson plan 

=> A little more detailed information in lesson plan would be nice.   

	Generally speaking…

It was such an interesting and interactive class with various theme-based activities and authentic materials. The activities were well-developed, and the Ss received appropriate feedback from T when needed. I really enjoyed your class, William. Great job!!! 
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